
V-GUARD LTD 

MODERN SLAVERY AND HUMAN TRAFFICKING 
STATEMENT 

V-Guard Ltd is committed to conducting its business ethically, responsibly and with respect 
for human rights. We have a zero-tolerance approach to modern slavery, human 
trafficking, forced labour and worker exploitation within our business and supply chain. 

As a provider of security services across London, Essex and Kent, we recognise our 
responsibility to ensure that our employees, contractors, suppliers and business partners are 
treated fairly and lawfully. 

Our Commitments 

V-Guard Ltd will: 

 Not knowingly employ or engage anyone subject to forced labour, slavery or human 
trafficking. 

 Carry out appropriate identity and right-to-work checks during recruitment. 
 Maintain appropriate employee screening and employment records. 
 Ensure employees receive clear employment terms and are paid lawfully and on time. 
 Not tolerate unlawful deductions, coercion, intimidation or exploitation of employees. 
 Expect suppliers, contractors and recruitment agencies to comply with applicable 

employment and human-rights requirements. 
 Consider modern slavery risks when selecting suppliers and labour providers. 
 Provide employees with appropriate awareness of modern slavery and how to report 

concerns. 
 Investigate any suspected concerns and take appropriate corrective action. 
 Take appropriate action, including termination of a supplier or employment 

relationship where serious exploitation is identified. 

Reporting Concerns 

Employees and other relevant persons are encouraged to report any suspected modern 
slavery, trafficking or exploitation to V-Guard Ltd Management. 

Telephone: 020 8611 2529 
Website: www.vguardltd.com 



All concerns will be taken seriously and handled appropriately. Where necessary, matters will 
be referred to the relevant authorities. 

Responsibility and Review 

Overall responsibility for this statement rests with V-Guard Ltd Management. The 
statement will be reviewed at least annually and whenever there are significant changes to 
the Company's operations, recruitment arrangements, supply chain or relevant legal 
requirements. 
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Position: ________Director_________________________ 
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